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GOVERNMENT OF MAHARASHTRA
Higher & Technical Education Department
Government Resolution No. Misc-2018/C.R.56/ 18/UNI-1
Mantralaya Annex, Mumbai — 400 032
Date: 08 March, 2019

artment No. NGC-2009/

Read:- 1. Government Resolution, Higher and Technical Education Dep
(243/09)-Uni.1, dated 12" August, 2009.

2. Government of India MHRD letter No. 1-7/2015-U.II (1), dated 2nd November, 2017.
3. Government of India MHRD letter No. Corrigendum F.No.1-7/2015-U.II (1), dated 8"

November, 2017.
4. Government of India MHRD letter No. 1-4/2017-U.I, dated 28% January, 2019.
5. UGC letter No. F.N0.23-4/2017 (PS), dated 31* January, 2018.
6. The Gazette of India: Extraordinary, Part IlI-Section 4, dated 18" July, 2018.
7. . The Maharashtra Public University Act, 2016

University Grants Commission vide its letter dated 31° January, 2018 mentioned that

ment of Higher Education, New Delhi vide its letter
7% Pay of teachers and equivalent orders in
pay scales of Central Government employees
7t Central Pay Commission and to say that the State

India’s scheme for State Universities

and cquivalent academic staff shall be subject to
¢ scheme of revision of Pay seales as contained in letter dated 2" November
n issued by UGC dated 18™ July, 2018 an(l amendments thercof hom time
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1.0.

2.0.

3.0.

Resolution:

: , - orsities and colleg
The question of Implementing scheme of revisions of pay scales of univers!

.. man Resource
5 per letter No. 1-7/2015.U 11 (1), Government of India, Ministry of Hu

s 1otnae afid
t guidelines 4n
De"elopmem, Department of Higher Education, dated 2.1 1.2017, and other relevant &

P . ualifications
notifications ig o . ‘ons on Minimum 4
sued b ‘ UGC regulation
Yy University Grants Commission ( g casures for

it “UGC

. » dM
for appointment of teachers and other academic staff in Universities and Colleges a1 h
: in sno
the maintenance of standards in Higher Education, 2018), dated 18.7.2018 (in 4 | e
; - a <7
Regulauons, 2018”) was under considerations of State Government. After considering

o ales and terms and
aspects, the state government has decided to implement and revise pay scales and

conditions of services as detailed below:

Coverage

The revised pay scales and other measures to the improvement of standards in Higher Education are
applicable to all categories of full-time teachers/librarians/Director of Physical Education employed
by the non-Agricultural Universities, National Law Universities, Deemed to be Universities, non-
Government aided/unaided Colleges, in the faculties of Arts, Science, Commerce, Humanities, Law,
Education, Social Sciences, Languages, Library Science, Physical Education, Journalism & Mass
Communications, Music, Performing Arts, Visual Arts, Other traditional Indian Art forms like

Sculpture, etc., Drama and Yoga, etc., in the State, Government Institutes and Colleges.

However, unaided colleges/unaided institutes/unaided deemed to be Universities/Private

Universities/Open Universities will not be entitled for any financial assistance from the State

Government and similarly in case of aided institutes the Government assistance will only be limited

- to the posts approved by the Government from time to time.

The revised scales are not applicable to teachers who retired on or before 31 December 2015 and
who worked on re-employment on that date, including those whose period of remployment was

extended after that date.

The revised scales are not applicable to the Accompanists, Coaches, Tutors and Demonstrators.
Date of Implementation
The date of implementation of the revised pay shall be 1* January, 2016, and the date of

implementation of terms and conditions shall be the date of issue of these Rules.

Designation

There shall be only three designations in respect of teachers in colleges, namely, Assistant
Professors, Associate Professors and Professors. Also, there shall be no change in the present
designations in respect of Library and Physical Education Personnel.

“There shall be only four designations in respect of teachers in Universities, namely Assistant
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4.2.

4.3.

-2018/C.R.56/18/UNI-1
shall be no change

nel up to Deputy
| Education &

y. However,

Profi
€ssors, A
» ASSociate P
rofessors
fessors, Professors and Senior Professors. Also, there

in the prese
nt designations |
Librarian/ Agsisty %na fons in respect of Library and Physical Education Person
n 2 .
Librarian (Selection Grade) and Deputy Director of Physica

Sports/ Assi
ssistant Director .
rector of Physical Education & Sports (Selection Grade) respectivel

Resource Centef and University

le 1 1 e W1€E

Director
of Physical .
Education & Sports is re-designated as Director of Sports

Education,

Recrui
Thcrultment and Qualifications
e direct recrui
itm
Ass Oéiate Prof ent to the posts of Assistant Professor in Colle SSOT,
ro
through anal essor, Professor and Senior Professor in the Universities,
an all-Indi .

India advertisement, followed by selection by a duly-con

as per the provisi
0
provisions made under these Rules. These provisions sh
uc

ges and Assistant Profe

shall be on the basis of merit

stituted Selection Committee

all be incorporated in the

statutes/Ordina N
nces of the university concerned. The composition of $ 1 a committee shall be as

specified in these Rules.
Associate Professor,

quired for the post of Assistant Professor,
brarian, Librarian, Director,

cipal, Assistant Librarian, Deputy Li

stant Director of Physical Education
ducation and S
Jations an

The minimum qualifications re
and Sports, Deputy Director
ports, and Director of Sports
d accepted by State

Professor, Senior Professor, Prin

Knowledge Resource Center, Assi

of Physical Education and Sports, Director of Physical E

& Physical Education shall be as specified by the UGC in its regu
ty Test (SET) shall remain the

Government time to time.
fessor and equivalent posi

The National Eligibili
ty for appointment of Assistant

ty Test (NET) or State Eligibili
Pro

I.
minimum eligibili tions

n UGC Regulations, 2018.
with the

dates who have been awarded
(Minimum Standards and Procedure for Award of

¢ University Grants Commission (Minimum
016, and their

wherever provided i
a Ph.D. Degree in accordance

Provided that candi
University Grants Commission

M.Phil./Ph.D. Degree) Regulation, 2009, or th

cedure for Award of M. Phi
as the case may be, shall be exem

dition of NET /SET for recruitment and
niversity, College ot

Standards and Pro 1/Ph.D. Degree)Regulation, 2
pted from the

dments from
¢ minimum eligibili

time to time,

subsequent amen
ty con

requirement of th
y equivalent position in any U

appointment of Assistant Professor or an
ered for the M. Phil/Ph.D.

Institution-
degree t0 candidates regist

Provided furthe

provisions of the then existing

¢ that the award of
2009, sha

ns of the [nstitutions a

. |1 be governed by the
rogr: .
f) finances | Bye-laws | Regulatio warding the degree. All such Ph.D.
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4.4,

4.5.

4.6.

IL.

A minimum of 559 marks (or an equivalent gr

followed) at the Master’s leve] shal| be the ess

Candidyte | ’
.d es sha] be exempted from the requirement of NET/ SET for recruitment and
appomtmenl of Assigt

ant Profeggor or equivalent positions in Universities/ Colleges/
he fulfi
) The PhD, degree of ¢

b) The Ph.D. thesis

€) Anopen p,p, vi
d) The candid

Instityj, i
NS subject to ¢ llment of he following conditions:

1¢ candidate has been awarded in regular mode only;
as been evaluated by at least two examiners;
Va voce of the candidate has been conducted;

ate has published two rescarcy papers from his/her Ph.D. work, out of

Which at Jeagt one is in a refereeq journal; and

e)

The candidate has presented at least two

papers, based on his’her Ph.D. work in
confere

nces/seminars/sponsored/funded/supported by the UGC/ICSSR/CSIR or
any similar agency.

The fulfillmen; of these conditions s 1, be certified by the Registrar or the Dean (Academic

affairs) of the Uni versity concerned.

The clearing of NET/SET shall not be
NE

eli

required for candidates in such disciplines for which

T/SET has not been conducted. However, Ph.D. degree shall remain the minimum

gibility for appointment of Assistant Professor and equivalent positions in such

disciplines Wherever provided in UGC Regulations, 2018.

ade in a point-scale, wherever the grading system is

ential qualification for direct recruitment of teachers

and other equivalent cadres at any level.

L

A relaxa

A relaxation of 5% shall be allowed at the Bachelor’s as well as at the Master's level for
the candidates belonging to Scheduled Caste/Scheduled Tribe/Other Backward Classes
(OBC)(Non-creamy Layer)/Differently- abled ((a) Blindness and low vision; (b) Deaf and
Hard of Hearing; (¢) Locomotor disability including cerebral palsy, leprosy cured,
dwarfism, acid-attack victims and muscular dystrophy; (d) Autism, intellectual disability,
specific learning disability and mental illness; (¢) Multiple disabilities from .a.mongst
persons under (a) to (d) including deaf-blindness) for the purpose of eligibility and
assessing good academic record for direct recruitment. The eligibility r'narks of 55% marks
(or an equivalent grade in a point scale wherever the grading S)'/st‘em is followed) and the
relaxation of 5% to the categories mentioned above are permissible, based only on the
qualifying marks without including any grace mark procedure.

f 5% shall be provided, (from 55% to 50% of the marks) to the Ph.D. Degree holders
tion of 5% sha ’

p mber,

by a reco

{ hi ’s level shall also be considered va
{ v Slty, t the Master’s
gmzed univer
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Government Resolution No.: Misc-2018/C.R.56/18/UNI-1

4.7.

4.8,

4.9.

4.10.

4.11.

4.12.

5.0.
5.1.

i the post of
The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the P

"Professor,

i the post of
The Ph.D. Degree shall be a mandatory qualification for appoinlment and promotion to the p

Associate Professor.

i fessor
The Ph.D. Degree shall be a mandatory qualification for promotion t0 the post of Assistan! pro

(Selection Grade/Academic Level 12) in Universities.
. istant
The Ph.D. Degree shall be a mandatory qualification for direct recruitment to the post of AsslS

Professor in Universities with effect from 01.07.2021.

The time taken by candidates to acquire M.Phil. and / or Ph.D. Degree shall not be consid
o the teaching positions. Regular

ered as

teaching/research experience to be claimed for appointment ¢

faculty members up to twenty per cent of the total faculty strength (excluding faculty on medical /

maternity leave) shall be allowed by their respective institutions to take study leave for pursuing

Ph.D. degree.

Qualifications ,

No person shall be appointed to the post of University and College teacher, Librarian, Director,
Knowledge Resource Center, Director of Physical Education and Sports or Director of Sports &
Physical Education, in any university or in any of institutions including constituent or affiliated
colleges recognized under clause (f) of Section 2 of the University Grants commission Act, 1956 or
in an institution deemed to be a University under Section 3 of the said Act if such person does not
fulfill the requirements s to the qualifications for the appropriate post as provided in the Schedule 1

of UGC Regulations, 2018.

"Direct Recruitment
For the Disciplines of Arts, Commerce, Humanities, Education, Law, Social Sciences, Sciences,
Languages, Library Science, Physical Education, and Journalism & Mass Communication.
L Assistant Professor in Colleges and Universities
Eligibility (A or B):
A.
1) A Master's degree with 55% marks (or an equivalent grade in a point-scale
wherever the grading system is followed) in a concerned/relevant/allied subject
from an Indian University, or an equivalent degree from an accredited foreign

university. oy
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. . ared the
2 Besides fulfilling the above qualifications, the candidate must have cleare

National Eligibility Test (NET) conducted by the UGC or the CSIR, or a similar
test aceredited by the UGC, like SET or who are or have been awarded a P,h. >
Degree in accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of M.Phil/Ph.D. Degree) Regulations, 2009 or
2016 and their amendments from time to time as the case may be exempted from
NET/SET :
Provided the candidates registered for the Ph.D. programme prior to July 11, 2009, shall be
governed by the provisions of the then existing Ordinances / Bye-laws / Regulations of the
Institution awarding the degree and such Ph.D. candidates shall be exempted from the
requirement of NET/ SET for recruitment and appointment of Assistant Professor or

equivalent positions in Universities/Colleges/Institutions subject to the fulfillment of the
following conditions:

a)
b)

The Ph.D. degree of the candidate has been awarded in regular mode only;
The Ph.D. thesis has been evaluated by at least two examiners;

€) An open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her Ph.D. work, out
of which at least one is in a refereed journal; and

) The candidate has presented at least two papers, based on his/her Ph.D. work in

conferences/seminars, sponsored/funded/supported by the UGC/ICSSR/CSIR
or any similar agency.
Note:

1) The fulfillment of these conditions is to be certified by the Registrar or the Dean
(Academic affairs) of the University concerned.
2) NET/SET shall also not be required for such Masters Programmes in disciplines
for which NET/SET is not conducted. However, Ph.D. degree shall remain the
minimum eligibility for appointment of Assistant Professor in such disciplines.
OR
B.

The Ph.D. degree has been obtained from a foreign university/institution with a
ranking among top 500 in the World University Ranking (at any time) by any one of
the following:

@) Quacquarelli Symonds (QS) ;

(ii) the Times Higher Education (THE) or

(iii) the Academic Rank@ng of World Universitie§ SARWU) of the Shanghai

/ﬂ{ e Page 6 of 60
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Jiao Tong University (Shanghai).

Note: 7y,
. e Acade"'- )
I (Tqpy, 3B 1€ score as speciffed in Appendix II (Table 3A) for Universities, and Appendix

) for Colle
olleges, shall pe considered for short-listing of the candidates for interview

-only
s e seIecrions shall pe base

and ¢
d only on the performance in the interview.

1L Assocj
. Pclate Professor in Universities
Eligibility,

) A good academic record, with a Ph.D. Degree in the concerned/allied/relevant
disciplines;

WA Master 's Degree with at least 55% marks (or an equivalent grade in a point-scale,

Wherever the grading system is followed); and

1) A minimum of eight years of experience of teaching and / or research in an
academic/research position equivalent to that of Assistant Professor in a University,
College or Accredited Research Institution/industry with a minimum of seven
Publications in the peer-reviewed or UGC-listed journals and a total research score

of Seventy five (75) as per the criteria given in Appendix II, Table 2.

1I1. Professor in Universities

Eligibility (A or B)
A.

1) An eminent scholar having a Ph.D. degree in the concerned/allied/relevant
discipline, and published work of high quality, actively engaged in research with
evidence of published work with, a minimum of 10 research publications in the
peer-reviewed or UGC-listed journals and a total research score of 120 as per the
criteria given in Appendix II, Table 2.

if) A minimum of ten years of teaching experience in university/college as Assistant
Professor/Associate Professor/Professor, and / or research experience at equivalent
level at the University/National Level Institutions with evidence of having
successfully guided doctoral candidate.

OR
B.
An outstanding professional, having a Ph.D. degree in the relevant/allied/applied
disciplines, from any academic institutions (not included in A above) / industry, who has
gnificant contribution to the knowledge in the concerned/allied/relevant discipline,

made si

y documentary evidence provided he/she has ten years’ experience.
L

supported b

Page 7 of 60
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Iv. Senior Professor in Universities in the university may be ’
Up to 10 percent of the existing sanctioned strength of Professors i . ' The e
appointed as Senior Professor in the universities, through direct recruitmert
shall be applicable to directly recruited professors only.

Eligibility: R

i)  An eminent scholar with good track record of high-quality research ;.)ubl'xcatxonst ::
Pecr-reviewed or UGC-listed journals, significant research contribution 2
discipline, and engaged in research supervision.

i) A minimum of ten years of teaching/research €xpet jence as Professor or an
equivalent grade in a University, College or an institute of national level.

{ii) The selection shall be based on academic achievements, favourable review from
three eminent subject experts who are not less than the rank of Senior Professor OF
a Professor of at least ten years experience.

iv) The selection shall be based on ten best publications in the Peer-reviewed or UGC -
listed journals and award of Ph.D. degrees to at least two candidates under his/her
supervision during the last 10 years and interaction with the Selection Committee
constituted as per these Rules.

V. College Principal

A. Eligibility:

i.  Ph.D. degree;

ii.  Professor/ Associate Professor with a total service/ experience of at least
fifteen years of teaching/research in Universities, Colleges and other
institutions of higher education;

ii. A minimum of 10 research publications in peer-reviewed or UGC-listed
journals; and

jv. A minimum of 110 Research Score as per Appendix II, Table 2
B. Tenure:
A College Principal shall be appointed for a period of five years, extendable for
another term of five years on the basis of performance assessment by a Committee

appointed by the University, constituted as per these Rules.

Page 8 of 60
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A
ssistant Professor i Universitie
Ehglblllty (A or B)

A,

2)

iplines of
Music, Performmg Arts, Visual Arts and Other Traditional Indian Art
Culpture, g,

s and Colleges

D A Masters degree with 55% marks (or an equivalent grade in a point-scale
Wherever the grading system is followed) in the relevant subject or an equivalent
degree from an Indian/foreign University.
Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR, or a similar test
accredited by the UGC, like SET or who are or have been awarded a Ph. D.
Degree in accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009

or 2016 and their amendments from time to time as the case may be.

Provided further, candidates registered for the Ph.D. programme prior to July 11, 2009,

shall be governed by the provisions of the then existing Ordinances / Bye-laws /

Regulations of the Institutions awarding the degree and such Ph.D. candidates shall be

exempted from the requirement of NET/ SET for recruitment and appointment of Assistant

Professor or equivalent positions in Universities/Colleges/Institutions subject to the
fulfillment of the following conditions:

a)
b)

The Ph.D. degree of the candidate has been awarded in regular mode only;
The Ph.D. thesis has been evaluated by at least two examiners;

c) An open Ph.D. viva voce of the candidate has been conducted;

d)

e)

The candidate has published two research papers from his/her Ph.D. work, out of
which at least one is in a refereed journal; and
The candidate has presented at least two papers, based on his/her Ph.D. work in

conferences/seminars, sponsored/funded/supported by the UGC/AICTE/ICSSR or
any similar agency.

Note:

1

2)

) The fulfillment of these conditions is to be certified by the Registrar or the Dean

(Academic affairs) of the University concerned. '

NET/SET shall also not be required for such Masters Programmes in disciplines

for which NET/SET is not conducted. However, Ph.D. degree shall remain the

minimum eligibility for appointment of Assistant Professor in such disciplines.
oA
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B.

the subject concerned having a Bachelor’s degree, wh

i
ii.
iii.

iv.

OR |

i |

i n
mendable professional achievement 1

A traditional or a professional artist with highly com
o has:

iti ist(s);
Studied under a noted/reputed traditional Master(s)/Artis (s)
Has been ‘A* grade artist of AIR/Doordarshan; . e and
with logical reasoning the subject concerned; o
in the discipline

e to teach theory with illustrations

Has the ability to explain,
Has adequate knowledg

concerned.

II. Associate Professor in Universities

Eligibility (A or B):

A.
i.
ii.

iii.

iv.

B.

A traditional or a professio

Good academic record, with a doctoral degree;

Performing ability of a high professional standard; .
jversity or College and / or of research 1n

Eight year’s experience of teaching in a Un .
o that of Assistant Professor in a

a University/national level institution, equal t

University/College; and
Has made a significant contribution to knowledge in the subject concerned, as

evidenced by quality publications.
OR

nal artist with highly-commendable professional achievement

having Master’s degree in the subject concerned, who has:

i.

ii.

iii.

been ‘A’-grade artist of AIR/Doordarshan;

eight years’ experience of outstanding performing achievement in the field of
specialization;
experience in designing of new courses and /or curricula;

Seminars/Conferences/Concerts in reputed

participated in National level

institutions; and
ability to explain, with logical reasoning, the subject concerned and adequate

knowledge to teach theory with illustrations in the said discipline.

Page 10 of 60
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Professor in Universitjes

Eligibility (4 o B):
A,

1) An eminent scholar having a doctoral degree;
2)

Have beep actively engaged in research with at least ten years of experience in
teaching in University/College and / or research at the University/National level
Institutions;

3) Minimum of 6 research publications in the peer-reviewed or UGC-listed journals;
and

4) Has a total research score of 120, as per Appendix II, Table 2.

OR
B.
A traditiona] or a professional artjst
in the subject concerned,
1.

, with highly-commendable professional achievement,

Having Master’s degree, in the relevant subject;

2. Hasbeen ‘A'-grade artist of AIR/Doordarshan;
3. Has Ten years of outstanding - performing achievements in the field of
specialization;

Has made significant contributions in the field of

specializations and ability to
guide research;

5. Has participated i National/International Seminars/Conferences/
Workshops/Concerts ~ and/ or  recipient  of National/International
Awards/Fellowships;

6. Has the ability to explain with logical reasoning the subject concerned; and

7. Has adequate knowledge to teach theory with illustrations i
53. Drama Discipline

L

n the said discipline.

Assistant Professor in Universities and Colleges
Eligibility (A or B):
A.
1) A Master‘s degree with 55% marks (or an equivalent grade in a point

-scale wherever
the grading system is followed) in the relevant subject or an equivalent degree from

an Indian/foreign University.

2) Besides fulfilling the above qualifications, the candidate must haye cleared the

National Eligibility Test (NET) conducted by the UGC, CSIR, or similar tegt
accredited by the UGC, like SET or who are or have been awarded a Ph, D, Degree
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M accordance with the

. s o d
University Grants Commission (Minimum Standards an
I)

. d their
focedure for Award of M.Phil /Ph.D. Degree) Regulations, 2009 or 2016 an

amendmentg from time to time as the case may be.
Provige

be 80verneq by the pro

the Institutions awardiy

i 1, 2009, shall
d further, candidates registered for the Ph.D. programme prior to July 11,

. S ions of
visions of the then existing Ordinances / Bye-laws / Regulation

1g the degrec and such Ph.D. candidates shall be exempted from the
fequiremept of NET/

‘ . or
SET for recruitment and appointment of Assistant Professor
Cquivalept Positions iy,

following conditiong:

a)
b)
©)
d)

e)

Note:
1)

2)

i

ii.

) p th
Universities/Colleges/lnstitutions subject to the fulfillment of the

The Ph.p. degree of the can

didate has been awarded in regular mode only;
The Ph.D. thesis has been ev

An open Ph.D. viva voce of
The candidate hag publishe

d two research papers from his/her Ph.D. work, out of
Which at least One is in a refereeq journal; and

aluated by at least two €Xaminers;

the candidate has been conducted;

The fulfillmens of these condition

S is to be certified by the Registrar or the Dean
(Academic affairs) of the University concerned,

NET/SET shall also not be requir
which NET/SET is not conducted. However, Ph.p. degree shall remain the
minimum eligibility for appoint

fent of Assistant Professor in such disciplines.
OR

ed for such Masters Programmes in disciplines for

achelor degree/Post Graduate Diploma,

in a point-scale Wherever the grading
system is followed), from the National

School of Drama, or any other such
Institution in India or abroad;

egional/ nationa)/ internationa|
stage, supported by evidence; and

.
e
5
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II.

118

the subject concerned and adequate

lii.  the ability to explain, with logical reasoning,
knowledge to teach theory with illustrations in the discipline concerned.

Associate Professor in Universities
Eligibility (A or B):
A.

i. A good academic record, having a Ph.D. degree with performing ability of high
professional standard as certified by an Expert Committee constituted by the
University concerned for the said purpose;

ii.  Eight years experience of teaching in a University/College and/ or research in 2

University/national- level institutions equal to that of Assistant Professor in 2

University/College; and
ii. A significant contribution to knowledge in the subject concerned, as evidenced b
the quality publiéations.
OR
B.
A traditional or a professional artist, having highly commendable professional achievement
in the subject concerned, has a Master’s degree, who has:
i.  Been recognized artist of Stage/ Radio/TV;
ii.  Eight years of outstanding performance in the field of specialization;
iii.  Experience of designing new courses and /or curricula;
iv.  Participated in Seminars/Conferences in reputed institutions; and

v.  The ability to explain with logical reasoning the subject concerned and adequate
knowledge to teach theory with illustrations in the said discipline.
Professor in Universities
Eligibility (A or B):

A.
An eminent scholar, having a doctoral degree, actively engaged in research with ten years of

experience in teaching and /or research at a University/National-level institution, including

experience of guiding research at the doctoral level, with outstanding performing

achievement in the field of specialization, with a minimum of 6 research publications in the

peer-reviewed or UGC listed journals, and a total research score of 120, as per Appendix II,

Table 2.

OR

Page 13 of 60
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B.

" ) ‘e : gl
A traditional and a professional artist, having hig

ional achi ent
ly commendable pmfcssnondl achievem

in the subject concerned, who has:

i.
ii.

iil.

Master’s degree, in the relevant subject;: - eldof specilization
' . 1 1 b
Ten years of outstanding performing achievements in (¢

oo Jcialization;
Made significant contribution 1n the ficld of speciali

V. Guided research; )
V. Participated in National/International Seminars/Con ferences/Workshops and/or
recipient of National/International Awards/Fellowships:
Vi, Ability to explain with logical reasoning the subject concerned; and' N
vii.  Adequate knowledge to teach theory, with illustrations in the said discipline.
54, Yoga Discipline
.I- Assistant Professor in Universities and Colleges
Eligibility (A or B):
A.

1) Good academic record with at least 55% marks (or an equivalent grade in a point-

2)

B.

scale wherever the grading system is followed) at the Master’s degree in Yoga or
any other relevant subject, or an equivalent degree from an Indian/foreign
University. ‘

Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR, or a similar test
accredited by the UGC, like SET or who are or have been awarded a Ph. D. Degree
in accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil/Ph.D. Degree) Regulations, 2009 or 2016 and their
amendments from time to time as the case may be.

OR

A Master’s degree in any discipline with at least 55% marks (or an equivalent grade in a

point-scale wherever the grading system is followed) and a Ph.D. degree in Yoga* in

accordance with the University Grants Commission (Minimum Standards and Procedure for

Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from time

to time as the case may be.

*Note:

Considering the paucity of teachers in the newly-emerging field of Yoga, this

alternative has been provided and shall be valid only for ﬁve years from the date of

notification of these Rules.

{@é 7. Pageldof60

TS '\
1'}. , v il qnm

T !

Manoha




GLVemmem Resolution No. Misc-2018/C.R.56/18/UNI-1

5.5.

IL

11,

Associate Professor in Universities

i

iii,

A good academic record, with a Ph.D. degree in the subject concerned or in a
relevant discipline;

A Master's degree with at least 55% marks (or an equivalent grade in a point-scale,
wherever the grading system is followed); and

A minimum of eight years’ experience of teaching and/ or research in an
academic/research position equivalent to that of Assistant Professor in a University,
College or Accredited Research Institutions/Industry with evidence of published
work and a minimum of 7 publications as books and / or research/policy papers in

peer- reviewed or UGC listed journals and a total research score of at least Seventy

five (75), as per the criteria given in Appendix II, Table 2.

Professor in Universities

Eligibility (AorB):

A,

i.

ii.

B.

An outstanding professional, with established reputation in th

significant contribution to the knowledge in the concerned/
substantiated by credentials,

MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT T
UNIVERSITY ASSISTANT LIBRARIAN/ COLLEGE LIB

DEPUTY LIBRARIAN AND UNIVERSITY LIBRARIAN (DI
RESOURCE CENTER)

An eminent scholar with Ph. D. degree in the subject concerned or in an
allied/relevant subject and published work of high quality,
research with evidence of published work, with a minimum

books and/ or research/policy papers in the peer

actively engaged in
of 10 publications as

-reviewed or UGC listed journals
and a total research score of at least 120 as per

the criteria given in Appendix II,
Table 2.

A minimum of tep years of teaching experience in a University/College and / or

experience in research at the university/National level institution/lndustries, with
evidence of having successfully guided doctoral candidate,

OR

¢ relevant field, who has made

allied/relevant discipline, to be

O THE POSTS OF
RARIAN, UNIVERSITY
RECTOR, KNOWLEDGE
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1.

IL

University Assistant Librarian/ College Librarian

D)

2)

3)

in Li scienc formation Science or Documentation
A Master's degree in Library Science, Info

1 0,
Science or an equivalent professional degree, with at least 55% marks (or an
equivalent grade ina point-scale, wherever the grading system 15 followed).

A consistently good academic record, with knowledge of computerization of a
library.

Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR, or a similar test
accredited by the UGC, like SET or who are or have been awarded a Ph. D. Degree
in accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their

amendments from time to time as the case may be.

Provided that, the candidates registered for the Ph.D. programme prior to July 11, 2009,

shall be governed by the provisions of the then existing Ordinances / Bye-laws /

Regulations of the Institutions awarding the degree and such Ph.D. candidates shall be

exempted from the requirement of NET/ SET for recruitment and appointment of Assistant

Professor or equivalent positions in Universities/Colleges/Institutions subject to the

fulfillment of the following conditions:

a)
b)
c)
d)
€)
Note:

1)

2)

i.

The Ph.D. degree of the candidate has been awarded in regular mode only;

The Ph.D. thesis has been evaluated by at least two examiners;

An open Ph.D. viva voce of the candidate has been conducted;

The candidate has published two research papers from his/her Ph.D. work, out of
which at least one is in a refereed journal; and

The candidate has presented at least two papers, based on his/her Ph.D. work in
conferences/seminars, sponsored/funded/supported by the UGC/CSIR/ICSSR or

any similar agency.

The fulfillment of these conditions is to be certified by the Registrar or the Dean
(Academic affairs) of the University concerned.

NET/SET shall also not be required for such Masters Programmes in disciplines
for which NET/SET is not conducted. However, Ph.D. degree shall remain the

minimum eligibility for the appointment in such disciplines.

University Deputy Librarian

A Master's Degree in Library Science/Information  Science/Documentation

Page 16 of 60




2 oMb vl ve ¢ e e e

Government Resolution No.: Misc-2018/C.R.56/18/UNI-1

S.6.

IIIL.

Science, with at least 55% marks or an equivalent grade in a point —scale, wherever
grading system is followed;

Eight years experience as an Assistant University Librarian/College Librarian;
Evidence of innovative library services including integration of ICT in library; and
A Ph.D. Degree in Library Science/ Information Science / Documentation

Science/Archives and manusctipt keeping/computerization of library.

University Librarian (Director, Knowledge Resource Center)

i

il.

iii.

iv.

A Master‘s Degree in Library Science/Information Science/Documentation Science
with at least 55% marks or an equivalent grade in a point —scale, wherever grading
system is followed,;

At least ten years as a Librarian at any level in University Library or ten years of
teaching as Assistant/Associate Professor in Library Science or ten years’

experience as a College Librarian,;

Evidence of innovative library services, including the integration of ICT in a

library; and
A Ph.D. Degree in Library Science/Information Science/Documentation Science

/Archives and manuscript-keeping.

MINIMUM QUALIFICATIONS FOR THE POSTS OF ASSISTANT DIRECTOR OF
PHYSICAL EDUCATION AND SPORTS, DEPUTY DIRECTOR OF PHYSICAL
EDUCATION AND SPORTS AND DIRECTOR OF PHYSICAL EDUCATION AND

SPORTS (DPES)
University Assistant Director of Physical Education and Sports/ College Director of

I

Physical Education and Sports
Eligibility (A or B):

A.

1) A Master's degree in Physical Education and Sports or Physical Education or Sports

Science with 55% marks (or an equivalent grade in a point-scale, wherever the grading

system is followed).

2) Record having represented the University/ College at the inter-university/inter

“3)

collegiate competitions or the State and /or National championships.

Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR, or a similar test
accredited by the UGC, like SET or who are or have been awarded a Ph. D. Degree in

7 !
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IL.

accordance with the University Grants Commission (Minimum Standards ang
Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and thejr
amendments from time to time as the case may be.
Provideq that, the candidates registered for the Ph.D. degree prior to July 11, 2009, shall be
8overned by the provisions of the then existing Ordinances / Bye-laws / Regulations of the
Institutions awarding the degree and such Ph.D. candidates shall be exempted from the
Tequirement of NET/ SET for recruitment and appointment of Assistant Professor or equivalent
Positions jp Universities/Colleges/Institutions subject to the fulfillment of the following

conditiong:

) The Ph.D. degree of the candidate has been awarded in regular mode only;

b) The Php, thesis has been evaluated by at least two examiners;

©) An open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her Ph.D. work, out of
Which at least one is in a referced journal; and

€) The Candidate has presented at least two papers, based on his/her Ph.D. work in

conferences/seminars, Sponsored/funded/supported by the UGC/CSIR/ICSSR or any
similar agency.

Dean (Academic affairs) of the University concerned
1) NET/SET shall also not pe required for such Masters Programmes in disciplines
for which NET/SET is not conducted, However, PhD. degree shall remain the
minimum eligibility for the appointment in such disciplines,
2) Passed the physical fitness test conducted in accordance with these Rules.
OR

Graduation leve].

University Deputy Director of Physical Education and Sports
Eligibility (A or B):

A.

i. A Ph.D. in Physical Education or Physical Education and Sports or Sports Science,

Candidates from outside the university System, in addition, shal] ajg possess at least

| @f;/ 1' Page 18 of 6o
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accordance  with e University Grants Commission (Minimum Stand
Procedure for Award of M.Phil./Ph.D. Degree) chulations, 200

s the case may be,

ards anq

9 or 2016 and thejr

gree prior to July [1, 2009, shall be

n existing Ordinances / Bye-laws / Regulations of the
Institutiong awarding the degree and such

Tequiremept of NET/ SET for recruitment ang

Positions i Universities/Colleges/lnstitutions subject to the fulfillment of the following
conditiong;

a)
b)

©)
d)

Ph.D. candidates shall be exempted from the

appointment of Assistant Professor or equivalent

The Ph.D. degree of the candidate has been awarded in regular mode only;
The Ph.D. thesis has been evaluated by at least two examiners;
An open Ph.D. Viva voce of the candidate has been conducted;

The candidate hag published two research papers from his/her Ph.D. work, out of
Wwhich at least one s in a refereed journal; and

€) The candidate has presented at least two papers, based on his/her Ph.D. work in

conferences/senﬁnars, sponsored/funded/supported by the UGC/CSIR/ICSSR or any
similar agency. »

Note: The Julfillment of these conditions (a) to (e) is to be certified by the Registrar or the
Dean (Academic affairs) of the University concerned.

1) NET/SET shall also not be required for such Masters Programmes in disciplines
for which NET/SET is not conducted. However, Ph.D. degree shall remain the
minimum eligibility for the appointment in such disciplines.

2) Passed the physical fitness test conducted in accordance with these Rules.

OR
B.

An A Sian game Oor commonwea. l]l ames ]Iledal winner WllO haS a degl‘ee at least at P St-
g
g 1 0

Graduation level.

iversity Deputy Director of Physical Education and Sports
Univer
Eligibility (A or B):

ical Education or Physical Education and Sports or Sports Science.
in Physica , s t least
ii APhD. nrhy tside the university system, in addition, shall also possess a
. ﬁ-om outst
Candidates
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—\
55% marks (or an equivalent grade in a point scale wherever grading system is

followed) at the Master*s Degree level by the university concerned;

ii.  Eight years experience as University Assistant DPES/College DPES;
li.  Evidence of organizing competitions and conducting coaching camps of at least two
weeks duration;

V. Evidence of having produced good performance of teams/athletes for competitions
like state/national/inter-university/combined university, etc; and
V. Passed the physical fitness test in accordance with these Rules.
OR
B.

An Olympic games/ world cup/ world Championship medal winner who has a degree at least
at the Post-Graduation Level.

I11. University Director of Sports and Physical Education
L. APhD.in Physical Education or Physical Education and Sports or Sports Science;

Experience of at least ten years in Physical Education and Sports as University ]

Assistant/Deputy DPES or ten years as College DPES or teaching for ten years in

e

Physical Education and Sports or Sports Science as Assistant/Associate Professor; ‘
1il.

Evidence of organizing competitions and coaching camps of at least two weeks’
duration; and

iv.  Evidence of having produced good performance of teams/athletes for competitions
like state/national/inter-university/combined university, etc.

IV.  Physical Fitness Test Norms

a) Subject to the provisions of these Rules, all candidates who are required to
undertake the physical fitness test are required to produce a medical certificate

certifying that he/she is medically fit before undertaking such tests.

b) On the production of such certificate mentioned in sub-clause (a) above, the
candidate would be required to undertake the physical fitness test in accordance with
the following norms:

Norms For | Run/ Walk Test Upto 30 | Upto 40 | Upto 45 Upto 50
Years Years Years Years
Men 12 Minutes Run/ Walk | 1800 1500 1200 800
Test metres metres metres metres
8 Minutes Run/ Walk Test | 1000 800 600 400
Women metres metres metres metres

‘ % % Page 19 of 60

Princinal -

Manoharhhai irts, Commerge

ATLCRLLL ¢ Y ¢ N £

, (ulle 2%t Trjuni,
41807

ey e RN O R Y S e s e,



vV

78 7% 78 A 7 A 74 7 4 4 4 -

' 4

v

f
)

(@

B

O G

I N

w0

()

VU owouw ) v

)

B

*.
\

A\

TTUNQE A - ——

Government Resolution No.: Misc-2018/C.R.56/18/UNI-1

6.

Constitution of Selection Committees and Guidelines on Selection Procedure
6.1.

Selection Committee Composition

L. Assistant Professor in the University:

a) The Selection Committee for the post of Assistant Professor in the University

shall consist of the following persons :

I The Vice-Chancellor or the Pro-Vice-Chancellor upon the directions
of the Vice-Chancellor shall be the Chairperson of the Committee;

iil.  One person, not below the rank of professor, nominated by the
Chancellor;

The Dean of the Faculty concerned as a member secretary;

The Head of the university department or a head of the concerned
School of multidisciplinary institution, nominated by the Vice-
Chancellor;

Not less than three experts nominated by the Management Council
out of a panel of not less than six names of experts not connected
with the university recommended by the Academic Council, who

have special knowledge of the subject for which the teacher is to be
selected;
Vi.  One person not below the rank of Professor or Principal belonging
to Scheduled Castes or Scheduled Tribes or De-notified Tribes
(Vimukta Jatis) or Nomadic Tribes or other Backward Classes,
nominated by the Chancellor; \
vii.  One principal who is a member of management council to be
nominated by the Management Council;

viii.  Director, Higher Education or his nominee not below the rank of

Joint Director.

Provided that, a head referred to in clause (iv) above, who is an
Associate Professor shall be a member of the Selection Committee
for the selection to the post of Assistant Professor.

b) Four members, including two outside subject experts, shall constitute the
quorum.

II.  Associate Professor in the University

a) The Selection Committee for the post of Associate Professor in the University shall

consist of the following persons :

@j@)/
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V.

vi.

vil.

viil.

The Vice-Chancellor or the Pro-Vice-Chancellor upon the directions of the
Vice-Chancellor shall be the Chairperson of the Committee;

One person, not below the rank of professor, nominated by the Chancellor;

The Dean of the Faculty concerned as a member secretary;

The Head of the university department or a head of the concerned School
of multidisciplinary institution, nominated by the Vice-Chancellor;

Not less than three experts nominated by the Management Council out of a
panel of not less than six names of experts not connected with the
university recommended by the Academic Council, who have special
knowledge of the subject for which the teacher is to be selected;

One person not below the rank of Professor or Principal belonging to
Scheduled Castes or Scheduled Tribes or De-notified Tribes (Vimukta
Jatis) or Nomadic Tribes or other Backward Classes, nominated by the

Chancellor;
One principal who is a member of management council to be nominated

by the Management Council;
Director, Higher Education or his nominee not below the rank of Joint

Director.

b) Four members, including two outside subject experts, shall constitute the quorum.

III.  Professor in the University
a) The Selection Committee for the post of Professor in the University shall consist of

. the following persons :

i

The Vice-Chancellor or the Pro-Vice-Chancellor upon the directions of
the Vice-Chancellor shall be the Chairperson of the Committee;

One person, not below the rank of professor, nominated by the
Chancellor;

The Dean of the Faculty concerned as a member secretary;

The Head of the university department or a head of the concerned
School of multidisciplinary institution, nominated by the Vice-
Chancellor;

Not less than three experts nominated by the Management Council out
of a panel of not less than six names of experts not connected with the
university recommended by the Academic Council, who have special

knowledge of the subject for which the teacher is to be selected;

2
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One person not below the rank of Professor or Principal belonging to

vi.
Scheduled Castes or Scheduled Tribes or De-notified Tribes (Vimukta
Jatis) or Nomadic Tribes or other Backward Classes, nominated by the
Chancellor;

vii. One principal who is a member of management council to be nominated
by the Management Council;

viii. Director, Higher Education or his nominee not below the rank of Joint

Director.

b) Four members, including two outside subject experts, shall constitute the quorum.

IV. Senior Professor in the University
a) The Selection Committee for the post of Senior Professor in the University shall

ii.

iii.

vi.

Vil.

Viil.

consist of the following persons :

The Vice-Chancellor or the Pro-Vice-Chancellor upon the directions of the
Vice-Chancellor shall be the Chairperson of the Committee;

One person, not below the rank of professor, nominated by the Chancellor;

The Dean of the Faculty concerned as a member secretary;

The Head of the university department or a head of the concerned School of
multidisciplinary institution, nominated by the Vice-Chancellor;

Not less than three experts nominated by the Management Council out of a
panel of not less than six names of experts not connected with the university
recommended by the Academic Council, who have special knowledge of the
subject for which the teacher is to be selected;

One person not below the rank of Professor or Principal belonging to Scheduled
Castes or Scheduled Tribes or De-notified Tribes (Vimukta Jatis) or Nomadic
Tribes or other Backward Classes, nominated by the Chancellor;

One principal who is a member of management council to be nominated by the

Management Council;

Director, Higher Education or his nominee not below the rank of Joint Director.

b) Four members, including two outside subject experts, shall constitute the quorum.

V.

Assistant Professor in Colleges, including Private and Constituent Colleges

There shall be a selection committee for recommending the names of suitable candidates for

appointment for the substantive/permanent post of Assistant Professor in the

[}
*
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VI,

VIL

College/Institution. The selection committee shall be as per the guidelines prescribed by the

State Government in the Official Gazette.

College Principal

There shall be a selection committee for recommending names of the suitable

candidates for appointment for the post of college Principal. The selection

committee shall be as per the guidelines prescribed by the State Government
in the Official Gazette.

a)

b)

©)

d)

The term of appointment of the Principal, shall be five years with eligibility
for reappointment for one more term. If the Management intends to re-
appoint the existing Principal, the Management shall initiate the process of
external peer review at least six months before.
The external peer review committee prescribed in clause (c) above, shall
consist of the following members, namely:-
i.  Nominee of the Vice-Chancellor, Chairperson;
ii. Nominee of the Chairperson of the Management of the
College/Institution;
The nominees shall be from the Principals of the Colleges with
Exceilence/Colleges with Potential for Excellence/Autonomous
Colleges/ NAAC A or A+ accredited Colleges/Director or
Head of the University Department.
The report of the external peer review committee shall be the main basis for
re-appointment of the Principal.
If the external peer review committee recommends for re-appointment of

the existing Principal, the Management shall re-appoint such existing

Principal for one more term.

Selection Committees for the posts of Directors of Sports and Physical Education,

Deputy Directors, Assistant Directors of Physical Education and Sports, Director,

Knowledge Resource Center, Deputy Librarians and Assistant Librarians shall be the

same as that of Professor, Associate Professor and Assistant Professor, respectively,

except

that in Library and Physical Education and Sports or Sports Administration, respectively,

practicing Librarian/Director Physical Education and Sports, as the case may be, shall be

associated with the Selection Committee as one of the subject experts.
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v,

The “Sercening-cum-Evaluntion Committee” for CAS promotions of Assistant

Professors/equivalent cadres In Librarians/Physical Education and Sports from one

level to the other higher level shall consist of:

Av For University teachers:

The Vice-Chancellor or his/her nominee shall be the Chairperson of the
Commitlec;

The Dean of the Faculty concerned;

The Head of the Department /Chairperson of the School;

One subject expert in the subject concerned nominated by the Vice-
Chancellor from the University pancl of experts; and

Director Higher Education or his/her nominee not below the rank of Joint

Director,

B.  For College teachers:

iii,

The Principal of the college shall be the Chairperson of the committee;

Head /Teacher-In charge of the department concerned from the college:

Two subject experts in the subject concerned nominated by the Vice-
Chancellor from the university panel of experts; and

Joint Director Higher Education or his /her nominee not below the rank of

Associate Professor.

C. TFor University Assistant Librarian:

L.
ii.
iii,

iv.

The Vice-Chancellor shall be the Chairperson of the Committee;

The Dean of the Faculty concerned;

The Librarian, University Library;

One expert who is a working Librarians nominated by the Vice-Chancellor
from the University panel of experts; and

Director Higher Education or his/her nominee not below the rank of Joint

Director.

D.  For College Librarian:

i
ii.

iii.

iv.

The Principal shall be the Chairperson of the Committee;

The Librarian, University Library;

Two expert who are working Librarians nominated by the Vice-Chancellor
from the University panel of experts; and

Joint Director Higher Education or his/her nominee not below the rank of

Associate Professor. ,

-
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E.  For University Assistant Director, Physical Educatio

i
ii.
iii.

iv.

ion and Sports:

The Vice-Chancellor shall be the Chairperson of the Committee;

The Dean of the Faculty concerned;

The University Director, Physical Education and Sports;

One expert in Physical Education and Sports Administration from University

System nominated by the Vice-Chancellor from the University panel of

experts; and
Director Higher Education or his/her nominee not below the rank of Joint

Director.

E.  For College Director, Physical Education and Sports:

i
ii.

iii.

Note:

The Principal shall be the Chairperson of the Committee;

The University Director, Physical Education and Sports;

Two experts in Physical Education and Sports Administration from

University System nominated by the Vice-Chancellor from the University
- panel of experts; and

Joint Director Higher Education or his/her nominee not below the rank of

Associate Professor.

The quorum for these committees in all categories shall be three which will

include the Government nominee, one subject expert/university nominee.

6.2. The Screening-cum-Evaluation Committee on verification/evaluation of grades secured

by the candidate through the Assessment Criteria and Methodology Proforma designed

by the respective university based on these Rules and as per the minimum requirement

specified:

a)
b)

©)

In Appendix II, Table 1 for each of the cadre of Assistant Professor;

In Appendix II, Table 4 for each of the cadre of Librarian; and

In Appendix II, Table 5 for each of the cadre of Physical Education and
Sports

shall recommend to the Syndicate/ Executive Council /Board of Management of the

University/College about the suitability for the promotion of the candidate(s) under CAS

for implementation.

6.3.

The selection process shall be completed on the day/last day of the selection committee

meeting, wherein the minutes are recorded and recommendation made on the basis of the

performance of the interview are duly signed by all members of the selection committee
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6.4,

7.0,

———————e
i ad of rtme acher-In-

For all Selection Committees specified in these Rules, Head of Department / Teacher

charge should be either in the same or higher rank/ position than the rank/position for

Which the interview is to be held.

Selection Procedure:

L

IL.

III.

v.

The overall selection procedure shall incorporate transparent, objective and credible
methodology of analysis of the merits and credentials of the applicants based on the
weightage given to the performance of the candidate in different relevant parameters and
his/her performance on a grading system proforma, based on Appendix 11, Tables 1, 2, 3A,
3B, 4, and 5.

In order to make the system more credible, universities may assess the ability for teaching
and / or research aptitude through a seminar or lecture in a classroom situation or discussion
on the capacity to use the latest technology in teaching and research at the interview stage.
These procedures can be followed for both the direct recruitment and the CAS promotions,
wherever selection committees are prescribed.

The universities shall adopt these Rules for selection committees and selection procedure
through their respective statutory bodies incorporating Appendix 1I, Table 1, 2, 3A, 3B, 4,
and 5 at the institutional level for University Departments and their Constituent colleges
/Conducted colleges/ affiliated colleges (Government/Government- aided/Autonomous/
Private Colleges) to be followed transparently in all the selection processes. The universities

may devise their own self-assessment-cum-performance appraisal forms for teachers in
strict adherence to the Appendix II, Table 1,2,3A,3B, 4, and 5.

In all the Selection Committees of direct recruitment of teachers and other academic staff in
universities and colleges provided herein, an academician belonging to the Scheduled
Caste/Scheduled  Tribe/OBC/Minority/Women/Differently-abled categories, if any of
candidates belonging to these categories is the applicant and if any of the members of the

selection committee does not belong to that category, shall be nominated by the Vice-

Chancellor of the University, and in case of a College, Vice-Chancellor of the University to
which the college is affiliated to. The academician, so nominated for this purpose, shall be
one level above the cadre level of the applicant, and such nominee sha]l ensure that the
norms of the State Government, in relation to the categories mentioned above, are strictly

followed during the selection process.
The process of selection of a Professor shall involve the inviting of the application

ective university, based on the Assessment Criteg
developed by the resp m ia

|
: R ; ~..] Commarpn

qJuni,
4.1 ‘\‘(\\J‘.

and Methodology
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VI.

VIL

uidelines set oyt in Appendix 11, Table 1

and 2 and reprints of all significant publications
of the candidates,

Provideq thyt the publications submitted by the candidate shall have been published during

the qualifying perioq,

Provideq further that such publications shall be made available to the subject experts for

assessment before holding the interview. The evaluation of the publications by the experts

shall be taken jnto consideration while finalizing the outcome of selection,

In the cage of selection of faculty members who are from outside the academic field and are
considered under Clause 5.1 (IIL.B),

5.2 (LB, ILB, ILB), 5.3 (LB, ILB, [IL.B) and 5.4 (1IL.B)
of these Rules, the university’s statu

tory bodies must lay down clear and transparent criteria
and procedure so that only outstand

ing professionals who can contribute substantially to the

university knowledge system are selected.

In the selection process for the posts involving different nature of responsibilities in certain

disciplines/areas, such as Music and Fine Arts, Visual Arts and Performing Arts, Physical

Education and Sports, and Library, greater emphasis may be laid on the nature of
deliverables indicated against each of t

he posts in these Rules which need to be taken up by
the institution while developing the P

roforma for both the direct recruitment and the CAS
promotion.

The Internal Quality Assurance Cell (IQAC) shall be established in ajl Universities/Colleges

as per the UGC/National Assessment Accreditation Council (NAAC) guidelines with the
Vice

-Chancellor, as Chairperson (in the case of Universities),

(in case of Colleges). The IQAC shall act as the documentation and record-keeping Cell for

and Principal, as Chairperson

the institution, including assistance in the development of Assessment Criteria and
Methodology Proforma based on these Rules. The IQAC may also introduce, wherever
feasible, the student feedback system as per the NAAC guidelines on institutional

parameters without incorporating the component of the students’ assessment of individual
teachers in the Assessment Criteria and Methodology Proforma.

A.  The Assessment of the performance of College and University teachers for the CAS
promotion is based on the following criteria:

i.  Teaching-Learning and Evaluation: The commitment to teaching based on
observable indicators such as being regular to class, punctuality to clags,

remedial teaching and clarifying doubts within and outside the class hours,

counseling and mentoring, additional teaching to support the college/

, .
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university as and when the need arises, ctc. Examination and evaluation
activities like performing of examination supervision duties, question-papers
setting for university/college examinations, participation in the evaluation of
examination answer scripts, conducting examinations for internal assessment
as per the schedule to be announced by the institution at the beginning of each

Academic Session and returning and discussing the answers in the class.

ii.  Personal Development Related to Teaching and Research Activities:
Attending orientation/refresher/methodology courses, development of e-
contents and MOOC's, organizing seminar/conference/ workshop /
presentation of papers and chairing of sessions/guiding and carrying out

research projects and publishing the research output in national and
international journals etc.
ii.  Administrative Support and Participation in Students’ Co- curricular

and Extra-curricular Activities.

Assessment Process

The following three-step process is recommended for carrying out assessment for
promotion under the CAS at all levels:

Step 1: The college/university teachers shall submit to college/university an annual
self-appraisal report in the prescribed Proforma to be designed based on Tables 1 to 5
of Appendix II. The report should be submitted at the end of every academic year,
within the stipulated time. The teacher will provide documentary evidence for the
claims made in the annual self-appraisal report, which is to be verified by the

HOD/Teacher- in-charge etc. The submission should be through the Head of the
Department (HOD)/teacher-in-charge. '

Step: 2: After completion of the required years of experience for promotion under
CAS and fulfillment of other requirements indicated below, the teacher shall submit

an application for promotion under CAS.

Step 3: A CAS Promotion shall be granted as mentioned in Clauses 7.4 of these
Rules.

Assessment Criteria and Methodology:
a) Tables 1 to 3 of Appendix II are applicable to the selection of Assistant Professors/

Associate Professors/Professors/ Senior Professor in Universities and Colleges;
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1.2

13.

_Choice may be given to them,

b) Table 4 of Appendix 11 is applicable to Assistant Librarians/ College Librarians and Deputy

Librarians for promotion under Carcer Advancement Scheme; and
) Table 5 of Appendix 11 is applicable

to Assistant Directors/ College Director of Physical
Education sports

and Deputy Directors/Directors of Physical Education and Sports for
Promotions under Career Advancement Scheme.

The constitution of the Selection Committees and Selection Procedure as well as the Assessment
Criteria ang Methodology for the

above cadres, cither through direct recruitment or through Career
Advancement Scheme, shall be

n accordance with these Rules. The constitution of the Selection
Committee for Associate Profess

ors and Professors in Colleges under Career Advancement Scheme
shall be ag specified in Universit

y Grants Commission Regulations dated 18.7.2018.
The criteria for promotions under Career Advancement Scheme laid down under these Rules shall be
effective from the date of noti

fication of these Rules. However, to avoid hardship to those faculty
members who have already q

ualified or are likely to qualify shortly under the existing Rules, a
for being considered for promotions under the existing Rules. This

option can be exercised only within three years from the date of notification of these Rules.

A teacher who wishes to be considered for promotion under the CAS may submit in
writing to the university/college, within three months in advance of the due date, that
he/she fulfils all the requirements under the CAS and submit to the university/college the
Assessment Criteria and Methodology Proforma as evolved by the university concerned
supported by all credentials as per the Assessment Criteria and Methodology guidelines set
out in these Regulations. In order to avoid any delay in holding the Selection Committee
meetings for various positions under the CAS, the University/College may initiate the

process of screening/selection, and complete the process within six months from the

receipt of application. Further, in order to avoid any hardship, the candidates who fulfill all
other criteria mentioned in these Rules, as on and il the date on which these Rules are
notified, can be considered for promotion from the date, on or after the date,

on which they
fulfill these eligibility conditions.

The Selection Committee specifications as contained in Clauses 6.1 to 64 shall be

applicable to all direct recruitments of faculty positions and equivalent cadres and C

areer
Advancement promotions from Assistant Professor to Associate Professor, from Associate

Professor to Professor, Professor to Senior Professor (in University)

and for equivalent
cadres.

111 The CAS promotion from a lower stage to a higher stage of Assistant Professor shall be

conducted through a “Screening-cum-Evaluation Committee”, following the criteria laid

=
5
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Iv.

VI,

VII.

down in Table] of Appendix I1.

The promotion under the CAS being a personal promotion to a teacher holding a
substantive sanctioned post, on his/her superannuation, the said post shall revert back to its
original cadre.

For the promotion under the CAS, the applicant teacher must be on the role and in active
service of the University/College on the date of consideration by the Selection Committee.
The candidate shall offer himself/herself for assessment for promotion, if he/she fulfils the
minimum grading specified in the relevant Assessment Criteria and Methodology Tables,
by submitting an application and the required Assessment Criteria and Methodology
Proforma. He/she can do so three months before the due date. The university shall send a
general circular twice a year, inviting applications for the CAS promotions from the
eligible candidates.

L. If a candidate applies for promotion on completion of the minimum eligibility
period and is successful, the date of promotion shall be from that of minimum
period of eligibility.

. If, however, the candidate finds that he/she would fulfils the CAS promotion
criteria, as defined in Tables 1,2, 4, and 5 of Appendix II at a later date and
applies on that date and is successful, his/her promotion shall be effected from
that date of the candidate fulfilling the eligibility criteria.

ii.  The candidate who does not succeed in the first assessment, he/she shall have to be
Te-assessed only after one year. When such a candidate succeeds in the eventual
assessment, his/her promotion shall be deemed to be one year from the date of
rejection.

Regarding the cases pending for promotions from one Academic Level/Grade Pay to
another Academic Level/Grade Pay under the Career Advancement Scheme provided
under the UGC Regulations on Minimum Qualifications for Appointment of Teachers and
other Academic Staff in Universities and Colleges and Measures for the Maintenance of
Standards in Higher Education 2010 and its subsequent amendments, the teachers shall be
given the option to be considered for the promotion from one Academic Level/Grade Pay
to another Academic Level/Grade Pay as per the following:
a) The teachers shall be considered for promotion from one Academic Level/Grade
Pay to another as per the CAS under UGC these Rules
OR
b) The faculty members shall be considered for the promotion from one Academic
Level/Grade Pay to another as per the CAS provided under the UGC Regulations

p
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on Minimum Qualifications for Appointment of Teachers and other Academic
Staff in Universities and Colleges and Measures for the Maintenance of Standards
n Higher Education 2010 and its amendments with relax

ation in the requirements
of Academic Perform

ance Indicators (APT) baged P

crformance Baged Appraisal
System (PBAS) up to the d

ate of notification of these Rules,
The relaxation in {he requirements of Academic Performance Indicators (API)

based Performance Baged Appraisal System (PBAS) up to the d

ate of notification
of these Rules, for the promotion from one Academic Level/Gra

de Pay to another
under CAS g provided in UG

C Regulations on Minimum Qualifications for
her Academic Staff in Universitics
ce of S
amendments, jg defined as under :

Appointmen( of Teachers and of and Colleges

and Measures for the Maintenan, tandards in Higher Fducation 2010 and its

i) Exemption from scoring under Category 1, as defined in Appendix I11 of
said above mentioned UGC Reg
Appointment of Teachers and o
Colleges and Measures for th
Education 2010 and its am
Commission (Minimum Qualifi

other Academic Staff in Unijve

ulations on Minimum Qualifications for
ther Academic Staff in Universitics and
e Maintenance of Standards in Higher
endments including University Grants
cations for Appointment of Teachers and
rsities and Colleges and Measures for the
n Higher Education) (4th Amendment),
and other equivalent cadre positions,

Scoring in Category II and Category III for faculty and other equivalent
cadre positions shall be as provided for in the UGC Regulations on

Maintenance of Standards |

Regulations, 2016, for faculty

Minimum Qualifications for Appointment of Teachers and other

Academic Staff in Universities and Colleges and Measures for the
Maintenance of Standards in Higher Education 2010

with the following
combined minimum AP] score requirement for Cate

gory II and Category

11T taken together, as mentioned in Appendix III, Table-A to Table-F,

Note: There shall be no minimum API score requirement for Category II and Category 111
individually.

VIIL.  The requirement for Orientation course and Refresher course for

promotions due under the
CAS shall not be mandatory up to 31* December, 2018.

7.4 STAGES OF PROMOTION UNDER THE CAREER ADVANCEMENT SCHEME QF
B INCUMBENT AND NEWLY-APPOINTED ASSISTANT

PROFESSORS/ASSOCIATE
PROFESSORS/PROFESSORS | L
] @% | Page 31 of 60
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\

) shall be cligible for promotion under the

A The entry-level Assistant Professors (Level 10
levels (Level 11 and Level 12),

Career Advancement Scheme (CAS) through two successive

provided they are assessed to fulfill the eligibility

and performance criteria as laid down 1n

Clause 7.3 of this resolution.

B. Career Advancement Scheme (CAS) for College teachers
L Assistant Professor (Academic Level 10) to Assistant Professor (Senior Scale/
Academic Level 11)
Eligibility:
1) Assistant Professors who hav
of service and having a M.Phil/ PG Degree in
s L.L.M, M.Tech., M.V.Sc., M.D., or six years of

e completed four years of service and having 2

Ph.D. degree or five years

Professional Courses, such a
service for those without Ph.D./M.Phil./PG degree in Professional Courses.

2)
i, Attended one Orientation Course of 21 days’ duration on teaching
methodology; and
ii.  Any.one of the following:
Completed one Refresher / Research Methodology Course
OR
Any two of the following:
Workshop, Syllabus Up-gradation Workshop, Training Teaching-
Learning-Evaluation, ~Technology ~ Programmes and Faculty
Development Programmes of at least one week (5 days) duration.
OR
Completed one MOOCs course (with e-certification) or development
of e-contents in four-quadrant/ MOOCs course during the assessment
period.
CAS Promotion Criteria:
A teacher shall be promoted if;
i Hef/she gets ‘satisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least three/four/five of the last four/five/six years of

the assessment period as the case may be, as specified in Appendix 11, Table 1

and; p
| @@/ |
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